
BOARD MEETING MINUTES  
 

November 19, 2007 
 
Executive Session 
President Jacobs opened the meeting at 7:00 p.m. and announced that the board would meet in Executive 
Session. 
 
Call to Order 
The regular board meeting of the Shoreline Board of Directors was called to order at 7:40 p.m. in the Board 
Room of the Administrative Offices at the Shoreline Center by President Mike Jacobs on November 19, 
2007 followed by the flag salute. 
 
Roll Call 
Present: Mike Jacobs, President; Jim Leigh, Vice-President; Debi Ehrlichman, Member; Dan Mann, 
Member; David Wilson, Member; and Cliff Plesha, Student Representative. 
 
Minutes 
The minutes of the November 5 regular board meeting were approved as submitted.  
 
Adoption of Consent Agenda 
The following consent agenda was presented for approval: 
 a. Approval of 2007-2008 Automotive Mechanics Salary Schedule 
 b. Approval of 2007-2008 Carl Perkins Grant 
 c. Approval of Revised AHBL Contract for Site Design on Elementary Modular Upgrades 
 d. Approval of 2008-2009 All Day Kindergarten Tuition Schedule 
 e. Approval of Extended Field Trips 
 f. Personnel 
  1) Certificated 
  2) Classified 
 g. Approval of Vouchers 

  Vouchers audited and certified by the auditing officer as required by RCW 42.24.080, and those 
expense reimbursement claims certified as required by RCW 42.24.090, have been recorded on a 
listing that has been made available to the board. 

 
  As of November 19, 2007, the board, by a unanimous vote, approved for payment those vouchers 

described as follows:  (Reconciliation of Warrants between November 2 and 9, 2007) General Fund 
Warrants #14827-15135 in the amount of $442,821.23; Capital Projects Fund Warrants #248-280 in 
the amount of $1,147,943.99; Student Body Fund Warrants #4070-4155 in the amount of 
$47,245.88; and Expendable Trust Fund Warrants #6-9 in the amount of $608.76.  

 
Regarding item 6c, Approval of Revised AHBL Contract for Site Design on Elementary Modular Upgrades, 
Ms. Ehrlichman inquired about the topographical improvements mentioned in the contract.  Deputy 
Superintendent Marcia Harris responded that this includes: 
• improvements to the traffic patterns at the student drop-off points at Highland Terrace and Parkwood; 
• asphalt improvements on the Parkwood playground; and 
• movement of fencing to provide more playground at Brookside. 
A revised page 8 of the contract was distributed to board members at the meeting indicating that the 
“stated scope of service will be completed by December 28, 2007.” 
 
Ms. Ehrlichman also inquired as to whether or not a $100 tuition increase was warranted on item 6d, 
Approval of 2008-2009 All Day Kindergarten Tuition Schedule.  Ms. Harris stated that, in order to keep the 
program cost-neutral, a $100 increase is recommended to cover this year’s salary and benefit increases.  
District staff are evaluating whether or not the additional $100 will help cover scholarship funds.  Last year, 
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there were 22 scholarships awarded, based on free and reduced lunch eligibility.  Currently, there are 12 all 
day kindergarten sections.  Brookside, Meridian Park, and Syre all have two classes.  There are some 
districts that are receiving state funding for all day kindergarten for schools that are at 80% free and 
reduced lunch participation. 
 
Mr. Mann asked for more clarification on item 6b, Approval of 2007-2008 Carl Perkins Grant, specifically in 
regard to how this grant will align with meeting long-term vocational needs and whether or not there is 
collaboration with the community colleges.  Superintendent Walker asked Bobbie Peterson, Director of 
Career & Technical Education, to come to the microphone.  The purpose of the Carl Perkins Grant is to 
provide individuals with academic and technical skills necessary to succeed.  One of the basic goals 
involves developing articulated pathways between the secondary and the post-secondary institutions.  
Currently, there are about 16 agreements in place with Shoreline Community College.  Students can take 
marketing, for example, and receive dual credits.  The credit goes towards high school graduation and also 
can be carried over to the community college.  Additionally, the state has made it a transferable credit from 
one community college to another.  Carl Perkins grant dollars have paid for our teachers to go to meetings 
and work with their partners at the post-secondary level to develop curriculum geared towards filling in the 
gaps.  A milestone of note occurred two years ago when the University of Washington accepted the 
district’s Biotech class as a science credit rather than as an elective because of the competency level 
within the class.  
 
It was the recommendation of the superintendent that the board approve the attached consent agenda as 
presented.  
 
MOTION NO. 11: Ms. Ehrlichman moved that the board adopt the consent agenda, which is attached 

hereto and becomes a part hereof.  The motion was seconded by Mr. Mann and 
carried unanimously. 

 
Appreciation to Shoreline Rotary Club 
Sue Porter, Director of Teaching and Learning, introduced Tim Hill from the Shoreline Rotary Club.  Ms. 
Porter expressed great appreciation to the Rotary Club for providing dictionaries to every third grade 
student in the district and for visiting all the elementary schools. 
 
Board Requested Discussion/Action 
Ms. Ehrlichman requested two presentations for upcoming board meetings:  (1) an update from our 
legislators; and (2) English Language Learners (ELL).  Ms. Walker indicated an ELL presentation is 
scheduled for January 7.  She will research the possibility of inviting legislators for an update.  Ms. 
Ehrlichman also called attention to a recent e-mail from Ms. Walker indicating that 79 primary languages 
are spoken in the school district.  Mr. Mann thought that a presentation on Career and Technical Education 
would also be helpful. 
 
Community Comments 
1. Jill Brady, LFP parent - Concerns expressed about condition of the field at Lake Forest Park 

Elementary.  Encouraged staff to analyze and prioritize field repairs. 
2. Laurie Rabinashad, SEIU - Encouraged the board to approve the Catering contract from 2005. 
3. Julie Chin, Ridgecrest parent - Would like to see better school to parent communication regarding early 

dismissal times. 
4. Stacy Lindbom, Community member and former Catering employee - Encouraged the board to 

communicate with Catering employees as to how best to care for customers. 
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Presentations and Recommendations 
Echo Lake Writing Project 
Mary Koontz, Echo Lake Principal, introduced Justin Irish, Principal Intern.  Ms. Koontz commented on the 
incredible leadership skills Mr. Irish has displayed, particularly in the area of teaching writing.  Mr. Irish 
invited the board members to visit Echo Lake and observe the writing instruction.  Justin presented a 
PowerPoint, entitled “Writing with Purpose.”  There have been several steps included in this process: 
1. Focus on Student Learning 
2. Common Agreements Among Staff and Community:  What do we teach?  How do we teach it? 
3. Peer Coaching Model 
4. Community Partnership 
5. Celebrate Student Writing  

Focus on Student Learning:  It’s important to create an authentic learning environment for students. This 
involves:  (1) making sure that they have a real audience; (2) service learning (reaching out to the 
community and tying it to learning); and (3) student choices.  Modeling is critical for teachers and the 
community.  How can the community become involved in coming to the school and modeling writing 
instruction, as well as how can teachers model themselves as writers?  Differentiating instruction is also 
necessary so that each student in the classroom is receiving tailored education to meet his or her individual 
needs and that explicit instruction happens with mini-lessons that address those needs.  Integration is also 
important in order to use time wisely and define resources, such as technology and literature. 
 
Common Agreements:  They started with common agreements in an effort to define what actually is taught 
at Echo Lake.  In August and September, staff spent time mapping out the curriculum in order to ensure 
everyone was on the same page, the same vocabulary was being used and was in line with district goals 
and with the Shoreline writing philosophy that was established a few years back.   They looked at 
resources within the building, in other schools, and in the community that would help them meet their goals.  
Time was set aside for teachers to meet and plan with their own grade level as well as across grade levels.  
The staff was then surveyed to determine both student needs and staff needs and then shaped their goals 
around those needs.  
 
During the 2006-2007 school year, Mr. Irish was involved in the Puget Sound Writing Project (PSWP).  The 
philosophy of this program is that teachers are better at teaching writing if they first consider themselves as 
writers.  Mr. Irish would attend each week and then come back and share the information with the entire 
Echo Lake staff.  It was a great project, but it wasn’t meeting the needs of each individual teacher.  So this 
year, they looked at how to improve it from last year.  A writing committee was formed that includes Megan 
Chamberlin (Reading TOSA), Jenny Hall, and Norma Lee (4th grade teachers at Echo Lake and also 
members of the PSWP).  The individual members of the committee work with a specific grade level, helping 
them to reach their goals, find resources, and improve student learning.   
 
Community Partnerships:  This is a great opportunity to find out how the community can serve the school 
but also how the school can serve the community.  A parent from Echo Lake, Terry Stevens-Ayers, serves 
on the site council and informed staff that her husband was part of the Pacific Northwest Writers 
Association (PNWA).  She mentioned that the Association might be willing to partner with the school in 
order to improve writing.  Terry has helped Echo Lake bridge a partnership that has turned into a Writers in 
Residence program.  PNWA pays for authors to come into the classrooms and work with teachers during 
planning time as well as teach classes on writing.  One of the goals of the PNWA is to find work for their 
professional writers for exposure as well as reach out to the community.  Another partnership is with 
Seattle University.  Katherine Schlick-Noe, professor and head of the literacy department, is serving on the 
writing committee for her own professional growth.  Her goal for next year is to incorporate the University’s 
program and involve them more in Echo Lake.  Michael Kischner, author of Writers’ Choices:  Grammar to 
Improve Style, and professor at universities across the nation, has written a new book involving 44 
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grammar lessons and wants to test it out at Echo Lake, specifically with fourth to sixth graders.  The goal 
for 2008-2009 is to expand the program even further. 
 
Celebrating Student Work:  Some examples of upcoming events include: 
• Open mic at Third Place Books in the Spring 
• Talent show - poets will share their work between acts 
• Poem in your pocket day - share with other students, teachers, community members 
• Writing of persuasive papers to community members requesting grants to help fund sixth grade camp 
• Pajama project - writing to ask for help for the homeless (pajamas) 
• Pen pals and blogging 
• Internet podcast  
 
Ms. Ehrlichman asked how they find the staff time to get together and collaborate.  Mr. Irish praised Ms. 
Koontz’ model for using weekly staff meeting time for meaningful staff development and instruction and 
leaving the nuts and bolts types of things to be handled through e-mail and weekly newsletters.   
 
Mr. Leigh inquired if all this could be done without the laptops and technology.  Mr. Irish responded that no, 
not to the extent that it is being done.  It’s a tech world and incredible things are being accomplished with 
these valuable tools.  Students are truly excited about writing. 
 
Ms. Ehrlichman added that Echo Lake has been using the laptops longer than the other elementary 
schools and it does take time to develop the curriculum.  She also asked how they are “sharing the wealth” 
with other schools in the district, particularly in regard to the community partnerships.  Mr. Irish serves on 
the district writing committee and has shared a written plan with all the grades in all the elementary 
schools.  Once a stronger partnership is implemented with the community, they will be branching out to 
other schools as well. 
 
Mr. Mann asked if this type of process could be used in other areas such as mathematics.  Mr. Irish stated 
that this peer coaching model is effective in any subject area.  It’s about having time, using resources 
wisely, and establishing trust.   
 
Intent to Change Insurance Provider 
Marcia Harris, Deputy Superintendent presented. 
In October the renewal of the insurance policy was brought before the board for approval.  At that time, 
concern was expressed regarding the substantial increase in premiums over last year.  The question was 
asked as to what other options are available for purchasing insurance.  The second major carrier of school 
insurance in the state (other than the one we are currently using, Schools Insurance Association of 
Washington) is the Washington Schools Risk Management Pool (WSRMP).  Ms. Harris has worked with 
both pools in various school districts where she has worked.  WSRMP was contacted about possibly 
providing a proposal.  Bob Fulmer, Debra Callahan, and Mary Sue Linville from WSRMP were in the 
audience for this meeting to answer questions if needed.  Loss experience for the past five years, list of 
properties, numbers of vehicles and employees were provided as a basis for comparison.   
 
Staff recently received a proposal that is comparable but about $20,000 less expensive than what we are 
currently paying.  In addition, there are provisions offered with WSRMP that are not available with SIAW.  
They include:  (1) modifications to the premiums for property and liability insurance based upon experience; 
and (2) risk assessment in specific areas (e.g. chemistry labs, vocational facilities, Human Resources 
policies and procedures, or driving experience) whereby possible areas of deficiency are identified, and 
based on the district’s ability to meet the preferred standard, a credit can be received anywhere from 0 to 
5.75%.  The targeted area for 2007-2008 is child sexual abuse.  Even though, if approved, the district 
would not begin coverage through WSMRP until September 2008, they have offered to perform the 
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assessment this year in the targeted area, which could result in a reduced premium for next year.  Ms. 
Harris clarified that coverage is not reduced; only premiums are reduced as a result of the assessment. 
 
Other services that would benefit the district include: 
• Pre-loss or pre-claim funding for legal services for personnel-related losses or investigations as well 

as special education hearing support and services (currently being paid for by the district);  
• An abundance of resources to assist districts in operating safe facilities such as policy guidelines, 

procedures, and forms; 
• Bi-monthly newsletter, Pool Cues. 
 
Ms. Ehrlichman expressed interest and appreciation for the training that WSRMP provides in order to help 
districts take a proactive stance.  Ms. Harris stated that they provide a training calendar at the beginning of 
the year so districts can plan for particular areas of need or interest.  
 
Mr. Wilson commented on the savings that could be realized as a result of $0 deductibles.  Ms. Harris 
stated that this would be approximately $8,000 per year.  Mr. Wilson also asked if the district was able to 
choose the attorneys.  Ms. Harris responded that WSRMP has an extensive list (by specialty) of very 
reputable attorneys specializing in school law, including Jim Dionne and Chris Hirst. 
 
It was the recommendation of the superintendent that the district provide notice to the current carrier, 
Schools Insurance Association of Washington, of the intent to discontinue coverage at the end of the 2007-
2008 insurance year and take the necessary steps to enroll in the Washington Schools Risk Management 
Pool effective September 1, 2008. 
 
MOTION NO. 12: Mr. Wilson moved that the board approve the recommendation to provide notice of 

intent to change insurance provider, which is attached hereto and becomes a part 
hereof.  The motion was seconded by Mr. Leigh and carried unanimously. 

 
Report on Financial Items 
Marcia Harris, Deputy Superintendent and Brenda Hunt, Business & Accounting Manager, presented. 
Ms. Harris reported that the Profit and Loss Statement for the Children’s Center had been pulled due to a 
significant revenue piece that had been omitted.  Ms. Hunt will revise and bring forward at a future meeting. 
 
Ms. Hunt reported on the Shoreline Conference Center Profit and Loss Statement for FY2006-2007.  
Revenues are generated from facility room rentals at the Shoreline Center.  The expenditures include 
salaries and benefits of staff involved in providing the services associated with the Conference Center; 
supplies and materials; and contractual services (primarily equipment repairs and equipment rentals).  The 
revenues from accounts receivable was $290,193.00 and does not include receivables not yet collected.  
The expenditures (actually paid) were $243,063.02.  An indirect cost of 15% or $36,459.45 was assessed 
and this includes costs not directly charged to the program, e.g. accounting employees, utilities, etc.  This 
resulted in an actual department profit of $10,670.53 for FY2006-2007.  In answer to Ms. Ehrlichman’s 
question about whether or not the revenues include the long-term leases to the legislators, Ms. Hunt 
responded that it does not.   
 
Mr. Leigh asked about the line item “percentage of contribution to overhead” in the amount of 19.39%.  Ms. 
Hunt defined this as the percentage the Conference Center contributed to the cost of their overhead.  Ms. 
Harris reported that this is a formula that has been used in the past in Shoreline but will be evaluated in 
order to determine if this is an appropriate formula to continue using.  The 15% indirect cost, which is a 
standard used by the state for vocational programs, goes toward utilities, administrative, maintenance, 
custodial, and insurance.  It does not include an allowance for depreciation.  The uncollected accounts 
receivable at year-end was approximately $80,000, events billed but not yet collected (not overdue). 
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Mr. Wilson asked why the long-term leases are not included in this report.  Ms. Hunt responded that there 
are only revenues attached to those leases without any corresponding expenditures to make them a cost 
center.  Ms. Walker mentioned that at some point it might be advantageous to include the long-term leases 
to get a true picture of what revenue is being generated by this facility.  
 
Mr. Mann asked for a ballpark estimate generated by the long-term leases.  Ms. Harris and Ms. Hunt 
reported that they would bring that information back next week. 
 
Ms. Hunt next reported on the Catering Profit and Loss Statement for FY2006-2007.  The total revenues 
were $347,255.95 and total expenditures were $331,736.96, resulting in a bottom line (loss) of 
($34,241.55).  The capital purchase was an oven that will be shared between Catering and Food Services.  
The 15% indirect costs amounted to $49,760.54 and the percentage of contribution to overhead was 
4.68%.  Accounts receivable not yet collected at the end of the fiscal year was approximately $30,000. 
 
Ms. Harris reported on the Food Services Profit and Loss Statement for FY2006-2007, which indicated total 
revenues of $1,842,214.31 and total expenditures of $1,971,969.30, with an end of the year loss of 
($129,754.99).  The percentage of contribution to overhead was (6.58%).  This is a significant improvement 
over last year due to the commendable efforts of Program Manager Kathy Walker.  There were a number 
of days of lost revenue due to weather-related school closures last year.  Several make-up days were half-
days and students typically don’t buy lunch on those days.  Another day (December 15) was not made up 
at all due to the state waiver.  Additionally, there are some significant equipment problems in the food 
service area.  As a result of equipment failures, such as freezers, food was lost and not covered by 
insurance.  Other equipment had to be replaced during the year.  Staff is looking at making some facility 
and equipment improvements through the 2006 bond. 
 
Ms. Harris indicated that the food service program and activities might be a good topic for a future 
Committee of the Whole meeting.  Ms. Walker added that there are district decisions that negatively impact 
the food service program.  For example, running a single lunch period at the high schools or having an 
open campus. 
 
Ms. Ehrlichman asked if the funding we receive for free and reduced lunches fully covers the cost of the 
lunches, and does the amount charged for paid lunches cover the costs?  Ms. Harris responded that prices 
are set in such a manner that they should cover the costs.  However, the free and reduced lunch funding 
contributes more towards the bottom line than the paying students.  Many don’t realize that in addition to 
receiving federal reimbursement for free and reduced lunches, districts also receive reimbursement for paid 
lunches at a rate of $.23 per lunch.  Ms. Ehrlichman shared that some school districts are having their 
recess before lunch.  The result is that children more often buy lunch because they’re hungry and then 
spend more time eating lunch since they are not in a rush to get out to recess. 
 
General Fund Cash Flow for September and October - The variation between “local property tax” for 
September, $208,532, and October, $7,183,325, is attributed to the tax revenue from fall property taxes.  
Ms. Harris referred to some differences from last year to this year.  For example, during the first four 
months of the year, districts are paid based upon budgeted estimates.  Last year, we were paid during 
those four months based on an additional 240 Career Education Options (CEO) students that never 
materialized due to a State Auditor and OSPI decision.  This year’s budget does not include those 
additional students, thus, resulting in less money coming in.  Additionally, district enrollment was less than 
expected.  Another difference can be noted in the “local non-tax revenue” amount on this chart.  This year 
shows $962,591; however, last September this line item was about $1,800,000.  The accounting practice at 
that time was to recognize revenue as billed, so the all-day kindergarten tuition for the entire year was 
recorded as though it had been received.  A change was made in the accounting system towards the end 
of October 2006.   



Minutes – November 19, 2007 
 

 7 

The total revenues as of October 31 were $22,567,419 and the total expenditures were $13,012,202. 
 
Mr. Wilson inquired as to why the October accounts payable were approximately $200,000 higher than last 
year.  Ms. Harris responded that the district is now paying bills in a more timely manner.  Additionally, the 
insurance premiums were approximately $75,000 higher than last year and were paid during October. 
 
SEIU Catering Contract 
Buzz Porter, District Legal Counsel, presented. 
Mr. Porter presented the collective bargaining unit between the district and the Catering bargaining unit 
represented by Service Employees International Union (SEIU) Local 925.  This proposed contract has been 
the subject of litigation between the district and SEIU.  When first presented to the board in August 2005, 
the district bargaining team recommended that the tentative agreement be ratified.  The superintendent at 
that time recommended that the board not ratify the tentative agreement.  Late last week, the Public 
Employment Relations Commission (PERC) issued a decision ordering the district to again present this 
tentative agreement to the board for ratification at its next regularly scheduled meeting.  The board is to 
disregard any statements made by the former superintendent and make their own decision on the contract.  
As part of PERC’s order, the district is ordered to read into the record the following notice: 
 
“THE WASHINGTON PUBLIC EMPLOYMENT RELATIONS COMMISSION CONDUCTED A 
LEGAL PROCEEDING IN WHICH ALL PARTIES HAD THE OPPORTUNITY TO PRESENT 
EVIDENCE AND ARGUMENT.  THE COMMISSION RULED THAT WE COMMITTED UNFAIR 
LABOR PRACTICES IN VIOLATION OF STATE COLLECTIVE BARGAINING LAWS, AND 
ORDERED US TO POST THIS NOTICE TO EMPLOYEES: 
 
WE UNLAWFULLY refused to bargain in good faith when we refused to recommend ratification of the 
tentative collective bargaining agreement negotiated with Service Employees International Union, Local 
925. 
 
TO REMEDY OUR UNFAIR LABOR PRACTICES: 
WE WILL recommend ratification, at the next regularly scheduled meeting of the Shoreline School District 
Board of Directors, of the tentative collective bargaining agreement which covers the catering employees 
and which was negotiated in good faith by the employer and Service Employees International Union, Local 
925, but was not ratified on August 22, 2005. 
 
WE WILL give notice and, upon request, negotiate in good faith with Service Employees International 
Union, Local 925, any negative impacts affecting employee wages, hours, and working conditions, which 
might have resulted from the employer’s refusal to ratify the collective bargaining agreement on August 22, 
2005, and restore, to the extent possible, the status quo ante. 
 
WE WILL provide backpay to employees, if any, who were determined by the ordered negotiations to have 
lost wages due to the failure of the Shoreline School District to ratify the collective bargaining agreement. 
 
WE WILL bargain in good faith with Service Employees International Union, Local 925. 
 
WE WILL NOT, in any other manner, interfere with, restrain, or coerce our employees in the exercise of 
their collective bargaining rights under the laws of the State of Washington.” 
 
This tentative agreement was bargained in the Spring of 2005 along with contracts for other SEIU-
represented employees.  The majority of the members of the district bargaining team are no longer with the 
district so the task of bringing this order and contract to the board fell upon Mr. Porter.  All of the terms of 
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the agreement have been implemented by an interim agreement, except for the one disputed for revision in 
Article 27, Section 4, which is on page 21 of the contract.  That section reads:   
 
“Outside Vendors - The District will not allow clients renting rooms at the Conference Center to bring in 
food or beverages from outside vendors unless the client requests products or levels of food quality and 
service that the District has determined cannot be met by the Catering department.  The District shall 
consult with the Kitchen Manager and Front Team Leader before determining that the District cannot meet 
the client request.”   
 
This language was the result of significant compromise by both parties.  SEIU initially proposed a complete 
ban on food from outside vendors.  The district initially rejected any limits on food from outside vendors.  
The language tried to strike a balance between SEIU’s interest in generating more work for the Catering 
department and the district’s interest in remaining open to as many renters as possible.  The members of 
the district bargaining team recognized that this language was a significant “give” on the district’s part but 
felt it was workable and would generate more work for the Catering employees.  It is the unanimous 
recommendation of the district bargaining team that the board should ratify the tentative agreement.   
 
A discussion ensued between President Jacobs and Mr. Porter regarding the bargaining process in 2005. 
Mr. Jacobs asked what was involved in “selling” the concept to the board, as noted in Mr. Porter’s 
testimony quoted in the PERC decision.  Mr. Porter responded that the term “sell” is used in the labor 
context to denote a commitment to advocate on behalf of a certain proposal.  The district bargaining team 
at that time felt it was a workable proposal that would not overly limit the number of renters coming into the 
facility and would also provide additional work for the Catering department.   
 
Mr. Jacobs asked if the language was outside the bargaining team’s parameters.  Mr. Porter confirmed that 
it was.  Mr. Jacobs asked if superintendent approval was received to bargain outside the parameters in 
order to include this language.  Again, the majority of the district bargaining team members are not 
available, but Mr. Porter was under the impression that approval had been given. 
 
Mr. Jacobs clarified that the “bad faith bargaining” occurred when (1) there was a tentative agreement 
reached with SEIU including the Article 27, Section 4 language; (2) SEIU was not informed that 
superintendent approval was needed to include this language; (3) superintendent approval was not 
obtained; and then (4) it was presented to the board in August 2005 with the recommendation from the 
superintendent that it not be approved.  
 
Mr. Jacobs stated that the decision before the board tonight is whether or not to ratify this contract with the 
specific language preventing renters from bringing in outside food.  Mr. Porter is recommending approval 
with the exceptions noted in the language.  
 
Mr. Mann asked Mr. Porter when he became aware that Dr. Welsh did not approve of this agreement.  Mr. 
Porter received a phone call from two administrators on approximately August 17, 2005.  At that time, he 
was informed that Dr. Welsh was not going to recommend the agreement.  Mr. Mann also asked when the 
tentative agreement had been completed.  Mr. Porter responded that a statement of changes was 
completed around June 25 or 26.  Those changes were folded into the existing contract during July in the 
Human Resources office.  He worked with both Di Mikesell in Human Resources and Laurie Rabinashad, 
SEIU Shop Steward, in overseeing this process.  The last draft Mr. Porter saw was during the first week of 
August, but does not know exactly when this was explained to Dr. Welsh. 
 
Mr. Jacobs expressed concern about the effect this will have on the district’s community organization 
renters, primarily the ones that rent rooms in the classroom wing of the Center. 
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Mr. Jacobs outlined three alternatives available at this time with regard to this contract: 
• Appeal the decision and send through the courts; 
• Accept and ratify under the terms of PERC’s order; 
• Reject and direct parties to bargain further on this issue. 
 
MOTION NO. 13: Mr. Mann moved that the board approve the contract with Catering employees, 

which is attached hereto and becomes a part hereof.  The motion was seconded by 
Ms. Ehrlichman. Mr. Mann, Ms. Ehrlichman, and Mr. Wilson voted yes, and Mr. 
Jacobs and Mr. Leigh voted no. 

 
Mr. Wilson expressed dismay at voting without knowing the financial impact.   
 
Mr. Jacobs expressed disappointment in the process and the outcome, and feels very strongly that the 
process needs to change. 
 
Communications 
Superintendent Walker mentioned that a reception honoring outgoing board members is scheduled for 4:00 
on November 26, prior to the Committee of the Whole meeting.  It will be held in the main lobby of the 
Shoreline Center. 
 
Report from the School Board 
Mr. Plesha reported that the Shorecrest Debate Team is doing very well. 
 
Ms. Ehrlichman reported on attending the two outstanding high school plays and visited the schools 
involved in the Apple Computer tour. 
 
 
 
 
Adjournment:  10:05 pm 
 
 ___________________________________ 
 President 
 
 
Attest:  December 10, 2007 
 
 
 
________________________________________ 
Sue Walker, Secretary 
Shoreline Board of Directors 
 
All documents referenced in the minutes may be viewed in the Superintendent’s Office during 
normal business hours. 


