
BOARD MEETING MINUTES 
May 13, 2013 

Call to Order 

President Debi Ehrlichman called the Regular Board Meeting of the Shoreline Board of Directors to order at 
7:30 p.m. in the Board Room of the Administrative Offices at the Shoreline Center on May 13, 2013, 
followed by the flag salute.  
 
Roll Call 

Present:  Debi Ehrlichman, President; Mike Jacobs, Vice President; Dick Nicholson, Member; Dick Potter, 
Member; David Wilson, Member; and Zach Willett, Shorecrest Student Representative.   
 
Approval of Minutes  

The minutes of the April 15 Study Session and April 15 Regular Board Meeting were approved as 
submitted. 
 
Adoption of Consent Agenda 

The following consent agenda was presented for approval: 
a. Adoption of District Instructional Materials Committee (DIMC) Recommendations 
b. Award of Contract – A-1 Landscaping & Construction, Inc. – Parkwood Elementary Field 

Improvements 
c. Approval of Change Order #12 – Bayley Construction – Shorewood High School Construction 

Project (Project 2) 
d. Acceptance of Gifts, Grants, Donations 
 1) Shorewood High - $12,300.64 – Shorewood Boosters – Various activities 
 2) Summer School - $25,000 – Shoreline Foundation – Elem. & Secondary Summer School 
e. Approval of Amendment to Contract with GreeneGasaway Architects – Furniture, Fixtures, 

Equipment (FFE) Acquisition Process at Shorecrest and Shorewood High Schools 
f. Approval of Resolution No. 2013-6, 2013 Teacher of the Year and Declaration of Shoreline 

Teacher Appreciation Week 
g. Renewal of Contract – Fuel Bid 
h. Final Acceptance – Wm. Dickson Company – Grace Cole Education Complex (Aldercrest 

Annex) Abatement and Demolition Project 
i. Final Acceptance – Construction Group International LLC – Sunset Elementary Building 

Abatement and Demolition Project 
 j. Extended Field Trips 
 k. Personnel 
  1) Certificated 
  2) Classified 
  3) Administrative 
 l. Approval of Vouchers 

Vouchers audited and certified by the auditing officer as required by RCW 42.24.080, and those expense 
reimbursement claims certified as required by RCW 42.24.090, have been recorded on a listing that has 
been made available to the Board.  
 
As of May 13, 2013, the Board, by a unanimous vote, approved for payment those vouchers described as 
follows:  April Payroll Warrants #441485-441542 and Electronic Transfers in the amount of $6,396,318.99; 
Reconciliation of Warrants Issued Between April 12 and May 3, 2013 - General Fund Warrants #31246-
31365, 31423-31431, 31432-31552, 31602-31610, 31611-31716, 31748-31819, and 121300025, in the 
amount of $943,310.56; Capital Projects Fund Warrants #31366-31383, 31553-31562, 31717-31720, 
31820-31833 and 121300026, in the amount of $6,141,478.17; and Student Body Fund Warrants #31384-
31422, 31563-31601, 31721-31747, 31834-31858 and 121300027, in the amount of $175,089.15, for a 
grand total of $13,656,196.87. 
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It was the recommendation of the Superintendent that the Board adopt the consent agenda as presented. 
 
MOTION NO. 31: Mr. Jacobs moved that the Board adopt the consent agenda, which is attached 

hereto and becomes a part hereof.  The motion was seconded by Mr. Nicholson and 
carried unanimously. 

 
Teri Poff, Director of Teaching and Learning, introduced Anzara Miller in her new position as Director of 
Teacher Professional Practice and Evaluation.  This is a new position, which will provide leadership and 
oversight to the Washington State Teacher Evaluation System, including teacher development using the 
Danielson Instructional Framework.  In this role, Anzara leads and oversees collaborative processes such 
as professional learning communities and tiered intervention systems that affect student growth in the 
classroom.  Anzara is currently the district professional development specialist and coordinator for 
Response to Intervention.  In her professional development role she has been the lead Danielson trainer 
for the Shoreline teachers piloting the new system this year.  She previously served as a technology 
integration specialist from 2007 to 2009 and taught Spanish at Einstein Middle School from 2004 to 2007.  
She received her bachelor of arts degree from Valparaiso University in Indiana, master of arts in teaching 
from the University of Portland and administrative credential from Concordia University in Portland. 

Ms. Ehrlichman announced that the consent agenda included adoption of Resolution No. 2013-6, naming 
Frank Halferty as the 2013 Shoreline Teacher of the Year and May 13-17 as Shoreline Teacher 
Appreciation Week.  A reception in Frankʼs honor was held immediately before this meeting.  “I hope 
everyone throughout the schools honors and treats our teachers especially well this week.”  She also 
expressed appreciation to the Shorewood Boosters for their generous donation of $12,300.64 to support 
ASB activities including athletics, music and the culinary arts, and to the Shoreline Public Schools 
Foundation for their donation of $25,000, to support elementary and secondary Summer School.  
 
Reports and Presentations 

Bond Financial Advisor Recommendation 
Marla Miller, Deputy Superintendent; Mark Spangenberg, Director of Finance and Business Services; and 
John Rose, Financial Consultant, Leora Consulting Group LLC, presented. 
Ms. Miller reported that since the District is in a good position to initiate a refunding and/or sale of additional 
bonds, this seemed like a good time to reaffirm the team of individuals providing the recommendations.  In 
the area of bond counsel, interviews were held and the decision was made to continue with the firm the 
District has used for many years.  A decision was also made to enlist the aid of a financial advisor. 
 
In the past, the District has used underwriters and John Rose had been part of the team assisting the 
District in deciding when and how to sell bonds.  An underwriter looks for the opportunity and helps sell the 
bonds out in the market.  A financial advisor can step to the side and help the District decide if the timing 
and the mechanism used to sell the bonds is appropriate.  John Rose was asked to assist Ms. Miller and 
Mr. Spangenberg in the interview process for a financial advisor. 
 
Mr. Rose addressed some questions that might be of interest to the Board: 
1) Why should Shoreline hire a financial advisor?  
2) Why shouldnʼt you simply retain the services of the firm that has worked with Shoreline for the last 30 

years? 
3) How did the team go about the process of identifying firms that might serve as a financial advisor? 
4) How did the team come up with the proposal to hire Public Financial Management? 
 
Historically, since 1983, the District has sold bonds through the negotiated underwriting process.  Early in 
the process, an underwriter is chosen to help with the timing, structure, rating and sale of the bonds.  At the 
crucial time, the underwriter buys the bonds from the District and then sells them to investors for typically 



Minutes – May 13, 2013 
 

 3 

more than the underwriter paid for them.  This process has worked for Shoreline for many years.  However, 
things have changed in the following ways: 
1) Markets are much more stable now and interest rates donʼt fluctuate the way they once did; 
2) School districtsʼ assessed values are typically much greater now;   
3) The regulatory environment has changed significantly in the last two or three years.  Underwriters are 

highly restricted in terms of how much advice they can give to the District.  The concern is that the 
underwriters may pursue their own interests rather than the Districtʼs.  

 
Mr. Rose reminded the Board that the Districtʼs last bond sale was performed through a public sale process 
rather than the negotiated underwriting process.  The bonds were offered for bid on a specific date and 
time.  This sale, in Mr. Roseʼs opinion, was a tremendous success in that the District was able to attain all 
goals and achieve favorable interest rates.  Circumstances for bond sales may or may not be the same in 
the future but at least the District has now had the experience of using the public sale process.  
 
In answer to the second question in regard to using the same firm as in previous years, Mr. Rose stated 
that over time firms and their employees have changed, making this a good time to look around and review 
what firms are available and what they have to offer.   
 
A Request for Proposal (RFP) was sent out to five firms, asking them to think specifically about Shoreline 
and provide insights on the Districtʼs circumstances, bond rating strengths and weaknesses, challenges 
such as the decline in assessed value, and how best to communicate to voters in the future.  Four 
responses were received and three firms were interviewed.  Some of the questions asked during the 
interviews included: 
• What experience do you have with non-traditional financings for school districts? 
• What are your ideas about other ways for the District to finance projects going forward? 
• What should the District be doing now to put itself in a position for non-traditional financing in the 

future? 
• How would you go about managing a negotiated underwriting? 
• How would you approach Standard & Poorʼs about a rating upgrade? 
 
All three firms performed very well in the interviews and all would have done an excellent job, but the one 
that stood out was Public Financial Management (PFM), with Mark Prussing, Principal, as the individual 
who would be assigned to the District.  Highlights of PFMʼs interview and written proposal included: 
• Independence (they do not underwrite bonds); 
• Experience and knowledge about non-traditional financing; 
• Good ideas about approaching rating agencies, structuring bonds, etc.; 
• Superior written proposal and interview. 
 
Ms. Miller reported that next steps include negotiating a contract with PFM to serve as the Districtʼs 
financial advisor.  It would be her preference to move quickly given that the bond market is favorable at this 
time in terms of saving the taxpayers interest on the outstanding bonds that are already in place.  The 
District is also considering selling new bonds from the 2006 authorization, specifically for security 
improvement projects that have come up in the last six to eight months.   
 
In answer to Mr. Jacobʼs question about how financial advisors are paid, Mr. Rose responded that they 
receive a “success fee,” which means if bonds are sold, the advisor gets paid, if not, they donʼt.  The 
success fee is based on a formula that is proportionate to the size of the bond issue.  At the Districtʼs 
request, this fee structure would stay in place for five years. 
 
The contract with PFM will be brought forward for the Boardʼs approval at a future meeting. 
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Teacher Evaluation Pilot Update 
Anzara Miller and Melissa Sargent, Teacher Evaluation Committee Members, presented. 

In Spring 2011, the District formed a committee to begin exploration of the new teacher evaluation process, 
based on new laws passed by the legislature.  Specifically, ESSB 6696 (Education Reform) was the 
original law establishing a new system, linking teacher evaluation to one of three research-based 
instructional frameworks.  During the 2011-2012 school year, the District received a grant and became part 
of the Puget Sound ESDʼs Regional Implementation Grant (RIG) pilot along with a number of other school 
districts.   
 
After a thorough review by the Joint SEA/District Evaluation Committee, the Danielson Framework was 
chosen from among the three proposed by the state.  The state evaluation is comprised of eight new 
criteria that “crosswalked” into the Danielson framework.  Danielson is a four-tier evaluation system 
(Unsatisfactory, Basic, Proficient, Distinguished) so pieces were taken from the Danielson and placed into 
the stateʼs eight-part system in order to become Shorelineʼs adopted framework, which is required of all 
classroom teachers. 
 
State law explains the criteria for who should be evaluated:  “Teachers who provide academically-focused 
instruction to students may be considered in the new evaluation system.”  In Shoreline, librarians have 
been defined as classroom teachers.  Unlike the other evaluation frameworks, Danielson includes rubrics 
for individual specialist positions, e.g. psychologists, counselors, instructional specialists, nurses, etc.  
Currently, individuals who are not “classroom teachers” are evaluated with the old system, and this will be a 
topic of future discussion. 
 
In 2012-2013, 20% of Shoreline classroom teachers representing all schools and content areas piloted the 
new framework.  In addition to the teachers, principals also participated in the pilot.  A transition plan has 
been decided upon, which allows for a rollout over the next four years.   
 
A second law, ESSB 5895 (the evaluation bill), modified ESSB 6696 by establishing new definitions around 
student growth measures in the following ways: 
• Student growth data must be a substantial factor in evaluating the summative performance of 

certificated classroom teachers for at least three of the evaluation criteria. 
• Student growth data elements may include the teacherʼs performance as a member of a grade level, 

subject matter, or other instructional team within a school when the use of this data is relevant and 
appropriate. 

 
Interestingly, in the original law the verbiage was “student achievement”; however, it was changed to 
“student growth” in order to help teachers use the criteria in a more positive way. 
 
In the new system, there are two types of evaluations:  comprehensive includes evaluation of all of the new 
eight state criteria; focused includes evaluation of one of the new eight state criteria.  Both are connected, 
or “crosswalked” to the Danielson Framework.  In January of this year, new information now indicates that 
teachers do not have to enter the new system with a comprehensive evaluation, and not all components of 
the focused evaluation require a classroom observation.  Previously, it was believed that teachers had to 
enter the new system with a comprehensive evaluation, then move to focused, and that the classroom 
observation had to be included in both the focused and comprehensive evaluation process. 
 
The following slide reflects the “Transition Plan” for moving teachers onto the new evaluation system over 
the next four years: 
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 Transition Plan 

 
 
A definition of who comprises Groups A through D is listed below: 

2012-13 :Group A:  Current pilot participants 
2013-14: Group B: 

o People who are in their 3rd year of their PPG cycle in 2012-13 (currently scheduled to roll off 
in 2013-14) 

o Volunteers, or additional people, as necessary to fill out the 25%+ 
2014-15: Group C: 

o People who are in their 2nd year of their PPG cycle in 2012-13 (currently scheduled to roll off 
in 2014-15) 

o Volunteers, or additional people, as necessary to fill out the 25%+ 
2015-16: Group D: 

o People who are in the 1st year of their PPG cycle in 2012-13 (currently scheduled to roll off in 
2015-16) 

o Volunteers, or additional people, as necessary to fill out the 25%+ 
2016-17: Group A (2012-13 pilot participants) 

o Volunteers, or additional people, as necessary to fill out the 25%+ 
 
Ms. Miller and Ms. Sargent reviewed the rationale for the Transition Plan: 
• Opportunity to focus district-wide on the Danielson Framework; 
• Allows all classroom teachers to work together on Criterion 8:  Collaborative and Collegial Practices; 
• Promotes an intentional focus on PLC work through the use of Criterion 8, Component 4e – Growing 

and Developing Professionally; 
• Simplifies and focuses professional development; 
• As of Fall 2013 there will no longer be any Personal & Professional Growth (PPG).  All classroom 

teachers will be in the new system. 
 
The presenters also reviewed more specific details on the two types of evaluations. 

Comprehensive Evaluation 

• This evaluation includes all of the new eight state criteria. 
• Classroom teachers must complete a comprehensive evaluation once every four years. 
• All provisional and probationary teachers must be evaluated using a comprehensive evaluation. 
• A comprehensive evaluation includes the five rubrics associated with student growth.  (SG 3.1, 3.2, 6.1, 

6.2 and 8.1) 
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Focused Evaluation 

• Teacher is evaluated on one of the new eight state criteria. 
• Performed in any year that a comprehensive evaluation is not scheduled. 
• Each criterion includes the specific component(s) of student growth as appropriate/defined. 
• Focused evaluation is NOT the same as PPG. 
• For 2013-2014 and 2014-2015, Shoreline will be focusing on Criterion 8. 
 
According to the law (RCW 28A.405.100 Section 12), in order to move from comprehensive to focused 
evaluation the teacher must earn a summative (final) score of “Proficient” or “Distinguished.”  Additionally, 
“a teacher . . . may be transferred from a focused evaluation to a comprehensive summative evaluation at 
the request of the teacher or principal . . . “ 
 
Student growth is not just a one point in time measure of student achievement, but rather it means the 
growth in subject matter, knowledge, understandings, and skill over time. 
 
A goal is a standards-based, rigorous and relevant learning target that teachers set for groups (Criterion 6 
and 8) or subgroups of students (Criterion 3).  It is specific and measurable; it is based on prior learning 
data, aligned to state and content standards, and is aligned to school and district priorities.  A 
measurement is a classroom-based, school-based or district-based tool.  High-quality measurements are 
related to standards, relevant to content, developed and/or used by multiple teachers and are used to 
monitor and adjust instruction. 
 
Ms. Miller and Ms. Sargent concluded their presentation by thanking all those who have been involved in 
this collaborative process.  The Board thanked the presenters for their outstanding leadership. 
 
First Reading:  Social Studies Grades 7-11 Core Curriculum Recommendations 
Teri Poff, Director of Teaching and Learning and Un Chong Kim, Social Studies Specialist, presented. 

The process for selecting the recommended middle and high school social studies curriculum began with 
the formation of the Social Studies Textbook Committee.  The members, which included teachers, 
administrators, specialists, a librarian, parents and students were as follows: 
Kendahl Adjorlolo, Shorecrest parent Kate Pankiewicz, Shorecrest librarian 
Craig Degginger, Shorecrest parent Teri Poff, Director of Teaching and Learning 
Bill Dunbar, Shorewood principal Kendra Smith, Shorewood student 
Lisa Gonzalez Scott, Kellogg principal Rich Stuart, Shorewood teacher 
Jonny Hoehna, Kellogg teacher Pat Valle, Einstein teacher 
Sean Hudson, Kellogg teacher Maija Waugh, Shorecrest teacher 
Jeremy Hunter, Shorewood teacher Grace Waylen, ELL specialist 
Un Chong Kim, SS specialist Jason Zimring, Einstein teacher 
Lane Loland, Shorecrest teacher 
 
Ms. Poff reviewed the Committeeʼs timeline in determining the social studies adoption recommendation: 
October Developed understanding of Common Core Literacy Standards for Social Studies and 

Washington State Standards for Social Studies and developed philosophy; 
November Finalized philosophy statement; finalized textbook selection criteria; 
November Textbook materials review; 
December Textbook materials review; 
January Textbook materials review – narrowed to top three choices; 
February Training of field testers; 
Feb – April Field testing, including student survey and field tester survey; 
Mar – April Opportunity provided for parent and community review; 
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Apr 29 Field testersʼ meeting with textbook preferences shared; 
May 1 Adoption Committee reviewed field-testing data, student survey data and 

parent/community input data; final recommendation made. 
 
Ms. Poff also reviewed the social studies philosophy statement that was used by the Committee in making 
their recommendation: 
  “Based on Washington State Standardsʼ Four Strands of Social Studies (Civics, 

Economics, History and Geography), we will deliver a defined, rigorous, relevant, 
consistent, and dynamic curriculum that meets the needs of all our learners.  Throughout 
our curriculum, we will build and develop skills needed for success in this discipline for the 
classroom and beyond.  These skills range from reading and writing skills based on the 
Common Core State Standards in Literacy to research skills to comprehending, 
understanding, analyzing, and evaluating various perspectives, documents, and issues. 

 
  We will foster globally and democratically minded young people, who will learn how to 

develop thoughtful and grounded views of the world around them, and will use that 
learning to be active participants, rather than spectators—locally, nationally, and globally.” 

 
The “curriculum review tool” was tweaked slightly to ensure that it met the needs of the social studies 
curriculum framework.  It included the following components: 
• Materials are aligned to standards; 
• Text is based on research; 
• Text engages students and materials support them as they learn; 
• Materials are easy for teachers to use; 
• Materials reflect cultural and ethnic diversity; 
• Assessment includes a variety of tools; 
• Intervention materials are part of the program; 
• Technology is useful, accessible, and flexible; 
• Parents are able to support student learning. 
 
Ms. Kim explained the field-testing process, which was performed by eight teachers (four middle school 
World and US History and four high school World and US History) and approximately 660 students.  From 
February 25 to April 12, three publishers were field-tested:  Holt-McDougal, McGraw-Hill, and TCI.  
Feedback was provided through teacher and student surveys, with teachers providing final feedback at a 
meeting on April 29. 
 
The feedback was shared with the Board: 

Teacher and Student Feedback 

• Majority of student feedback* on survey consistently ranked TCI first on most measures: 
 ✓ Student engagement/interest; 
 ✓ Clarity of objective and instruction; 
 ✓ Challenge of text and lessons. 

 * Not all 660 students provided feedback—only one section of students from each of the four areas 
were surveyed. 

• Majority of teacher feedback on survey consistently ranked TCI first on most measures: 
 ✓ Historical quality and research of text; 
 ✓ Quality and usefulness of lessons and resources; 
 ✓ Ease of online access and use of materials. 

• Final field testersʼ (teachers) recommendation had 20 votes for TCI, 11 for McGraw-Hill, and 6 for Holt. 
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Parent/Community Feedback 

• Five parents reviewed the materials: 
 ✓ Two parents gave TCI the strongest rating. 
 ✓ One parent gave McGraw Hill the strongest rating. 
 ✓ One parent only reviewed Holt and expressed some concerns with that text. 
 ✓ One parent only reviewed the Bedford AP World History text and gave a strong rating. 
 
 

At the final meeting, a quorum was established and the consensus* was:   
TCI—History Alive!  2011, with 11 members voting yes and 3 members gifting support. 
 • 7th grade World History:  The Medieval World and Beyond 
 • 8th grade U.S. History:  The United States Through Industrialism 
 • 9th/10th grades World History:  World Connections 
 • 11th grade U.S. History:  Pursuing American Ideals 
Gibbs Smith – The Washington Journey, 2010**, with 14 members (unanimous) voting yes. 
 • 7th grade Washington State History 
 

 
* Consensus is a decision that has been reached when most members of the team agree on a clear option and the 

few who oppose it think they have had a reasonable opportunity to influence that choice.  All team members 
agree to support the decision. 

 
** In addition to World History, Washington State History is taught in grade 7.  This was the only book reviewed and 

was not field-tested.  Committee had no concerns about this text.  The content aligns with state standards for the 
Washington State History course in grade 7.  The textbook provides interesting text, graphics, and learning 
activities to engage students. 

 
The Committee postponed a decision on a Civics text until the joint Shorecrest/Shorewood class begins in 
a couple of years. 
 
The Committee recommended that some supplemental materials be provided to further support English 
Language Learners and students reading significantly below grade level.  They also recommended that 
professional development include instructional strategies for literacy in social studies (Common Core) and 
differentiated instruction. 
 
Ms. Kim shared some of the rationale for the Committeeʼs selection of TCIʼs History Alive!: 
• It was the text that was nearly unanimously agreed upon to field-test by the textbook committee. 
• Field-testing teachersʼ feedback highly recommended TCI. 
• Field-testing studentsʼ feedback highly recommended TCI. 
• Parent feedback highly recommended TCI. 
 
TCIʼs strengths include: 
• Aligns with Washington State Standards and Common Core State Standards for Literacy in Social 

Studies. 
• Good balance of historical depth and research, without being overwhelming. 
• Clean text features allows students to focus on text, rather than get distracted. 
• Quality lessons with clear objectives and instructions for students and teachers. 
• Quality lessons that challenge students to higher level thinking. 
• Quality of resources (online and print) that is accessible for students and teachers. 
 
Ms. Walker and the Board expressed appreciation to the Committee for the hard work involved in reviewing 
these texts, testing them, and making a final recommendation. 
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At this point, President Ehrlichman announced that rather than have the high school students in the 
audience wait until the end of the meeting to make their presentation, the Board would be skipping forward 
to the Action Item, Approval of Revised Shorecrest High School ASB Constitution. 
 
Action Items 

Approval of Revised Shorecrest High School ASB Constitution 
Johanna Phillips, Shorecrest Activity Coordinator; Cory Henderson and Ethan Hausman, Shorecrest 
Student Council Members, presented. 
The Board was provided with a copy of the old Shorecrest ASB Constitution as well as the proposed new 
version.  Also included in their packets was a list of 21 changes.  Corey Henderson, ASB Chief Justice and 
Ethan Hausman, ASB President, reviewed a few of the changes which included: 
• Clearly designated three branches of ASB government—Executive, Legislative, Judicial (Article III). 
• Created the Cabinet to replace the Senate and act as a diverse, but small executive board (Article IV, 

Section 3). 
• Updated ASB officer qualifications to hold ASB Office (Article IV, Section 5).  ASB Core will now be 

required to take Leadership Class both semesters they are in office, though they can seek a waiver 
from the Cabinet.  ASB Core and Class Senators may seek a waiver from the Cabinet to not attend 
Leadership Camp if they have already gone in a prior year. 

• Created the Community Action Committee comprised of School Board Representative and Site Council 
Representatives and made those students ASB officers and detailed their responsibilities (Article VII). 

• Codified ASB/District standards for new clubs and standards for clubs to adhere to in terms of how they 
conduct business in accordance with ASB law (Article IX). 

• Added a section on Administrative Review by the Building Principal and the School Board. 
• Added a section on interpretation process if the Constitution is found to be unclear in the future (Article 

XIII). 
 
Per RCW 28A.320.040 and WAC 392-138-013, the School Board of Directors must approve the 
Constitution and Bylaws of each districtʼs Associated Student Body, which would include any changes to 
the Articles or Bylaws of the ASB Constitution. 
 
It was the recommendation of the Superintendent that the Board approve the revision and rewrite of the 
Shorecrest High School Associated Student Body Constitution as presented. 
 
MOTION NO. 32: Mr. Potter moved that the Board approve the revision and rewrite of the Shorecrest 

High School Associated Student Body Constitution, which is attached hereto and 
becomes a part hereof.  The motion was seconded by Mr. Nicholson and carried 
unanimously. 

 
Reports and Presentations (continued) 

First Reading:  Revisions to Policy #2410, Graduation Requirements 
Teri Poff, Director of Teaching and Learning, presented. 

These revisions to Policy #2410 reflect the changes in the Districtʼs graduation requirements (which apply 
to the class of 2016 and beyond) as well as changes in state law.  In addition to the minimum credit 
requirements, to earn a diploma each student must: 
1) Pass the reading and writing portions of the statewide assessment, or a state-approved alternative; 
2) Complete a High School and Beyond Plan:  Within the first year of high school enrollment, each 

student will develop a plan for satisfying the state and districtʼs high school graduation requirements 
and for their first year after high school completion; 



Minutes – May 13, 2013 
 

 10 

3) Complete a Culminating Project:  During the course of their high school career, each student will 
complete a culminating project demonstrating the studentʼs ability to think analytically, logically and 
creatively and to integrate experience and knowledge to form reasoned judgments and solve problems; 

4) Complete math requirements:  Students in the classes of 2013 and 2014 must pass one end-of-
course assessment (either Algebra 1 or Geometry or their integrated math equivalents) or state-
approved alternative.  Students in the classes of 2015 and beyond must pass two end-of-course 
assessments (Algebra 1 and Geometry or their integrated math equivalents) or state-approved 
alternative; and 

5) Complete science requirements:  Students in the class of 2015 and beyond must pass the biology 
end-of-course assessment or a state-approved alternative. 

 
In order to condense and streamline this policy, some verbiage was removed and placed into the 
accompanying procedures.   
 
These revisions were presented for first reading and will be brought forward for adoption at the Boardʼs 
June 10 meeting. 
 
March 2013 Financial Update 
Marla Miller, Deputy Superintendent and Mark Spangenberg, Director of Finance and Business Services, 
presented. 
Mr. Spangenberg reviewed some of the highlights from the March 2013 Cash Flow Report: 
• A checkbook balance of $13.6 million; 
• Local non-tax revenues are budgeted conservatively but by this time of year, we can rely on trends for 

the year and begin to project carryovers for next year; 
• Based on trending data, the projection for certificated salaries has been reduced by $203,000 from prior 

monthsʼ reports—less than a 0.5% reduction; 
• Supplies and services have been reduced $447,000 and $183,000 respectively from prior months, with 

the mild winter contributing to savings in utilities. The largest savings component, however, was the 
Sunset demolition being accounted for in the Capital Projects Fund rather than the General Fund; 

• The projection for employee benefits has been reduced by 3% from prior monthsʼ projections, partly 
due to the reduction in the projection for certificated salaries, but mostly from the high budget system 
calculations. 

 
Ms. Miller reported that due to the confusion regarding sequestration, Congress has been slow in releasing 
allocation amounts.  ESEA allocations for next year were only released in the past week.  The District has 
received preliminary notice of a 5.5% reduction in Title I monies.  Ms. Miller reiterated that the effects of 
sequestration would be realized in 2013-2014, not 2012-2013. 
 
On a final note, enrollment numbers continue to remain stable. 
 
Board Requested Discussion 

Ms. Walker reported on a special meeting that was held with legislators from the 32nd and 46th districts on 
Friday May 10.  Superintendent Walker, Board President Ehrlichman and Board Vice President Jacobs 
hosted the meeting that was attended by all six legislators, along with a few of their assistants.  A 
document was shared with legislators outlining recent celebrations and accomplishments in Shoreline as 
well as concerns about pending legislation for the upcoming special session.  Ms. Walker stated it was an 
“incredibly healthy conversation” and that she came away from the meeting with the feeling that these six 
individuals are excellent representatives for schools.  Ms. Ehrlichman and Mr. Jacobs echoed the 
sentiment. 
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Ms. Walker also announced that the District just received its fifth consecutive clean audit (of the 2011-2012 
fiscal year) without a single finding.  In their report, the State Auditors commended the Districtʼs financial 
stability, giving special attention to Aaron Huotari and the Capital Projects accounting processes.  Ms. 
Walker praised the financial team of Marla Miller, Mark Spangenberg, Sharon Suver-Jones and Aaron 
Huotari for their outstanding work. 
 
Comments from the Community 

The following individual spoke: 
1) Dennis Day, Kellogg and Shorecrest Parent – Followed up on his previous community comment 

regarding school library funding.  He provided a document entitled “Library Funding Scenarios” for 
elementary, middle and high school libraries, which is based on a cost of $20 per fiction book and $25 
per non-fiction book, including shipping, processing and sales tax.  Strongly promotes the idea of 
districts giving each school a per-pupil allocation budget separate from the building budgets for library 
books.   

 
School Board Reports and Communications 

Mr. Willett reported that spring sports and AP testing are coming to an end at Shorecrest.  The spring 
musical production, Music Man, closed on Sunday and the marching band is going to Victoria.  Mara 
Childs, Shorecrest junior, was recently appointed to a two-year term on the Washington State Board of 
Education as the Student Representative-Elect for western Washington.  Seniors at Shorecrest are 
experiencing a sense of relief as they finish up their senior projects. 
 
Mr. Nicholson attended a quite informative WSSDA Regional Meeting in Bellevue as well as a very exciting 
Astronomy Night at Shorecrest. 
 
Mr. Jacobs has been spending lots of time on the baseball field and wanted to commend Don Dalziel and 
VIcki Klein for the wonderful job they do in hosting district games and events.  He spoke about one perfect 
day in which several groups were involved in various activities at Meridian Park—rocket launching, little 
league T-ball, little league girls, Shorewood fast-pitch and baseball games. 
 
Mr. Wilson sent a shout out to Vince Santo Pietro for another outstanding Astronomy Night at Shorecrest.  
He attended the Shoreline Chamber of Commerceʼs Dollars for Scholars fundraiser spearheaded by Doug 
Palmer.  He commended Donna Franklin for her work with the Echo Lake plant garden.  He praised Don 
Dalziel for the 34th annual Shoreline Track and Field Invitational, which was dedicated this year to Bill 
Reynolds, athletic trainer.  He attended the WSSDA Regional Meeting along with Directors Ehrlichman and 
Nicholson. 
 
Mr. Potter enjoyed the amazing Music Man at Shorecrest.  On May 22, the Institute of Science and Math 
Education is hosting a summit at the University of Washington on K-12 science education.  The event is 
open to the public and there will be sessions at 2:00 and 7:00 p.m. 
 
Ms. Ehrlichman visited a Roots of Empathy “good-bye to Baby Bennett” session at Lake Forest Park 
Elementary.  She attended the Special Olympics at Shoreline Stadium and the PTA Recognition Event, 
where the two high school Culinary Arts programs were recognized as Businesses of the Year.  She 
attended a press conference in Kent along with Ms. Walker and Mr. Nicholson, where Governor Inslee 
encouraged school district support of his education budget.  After watching the Music Man, drama director 
Andy Kidd expressed his appreciation for the wonderful new theater and performing arts building at 
Shorecrest.  A big thank you to Clean Scapes for their $10,000 donation to the Parkwood, Meridian Park 
and Cascade K-8 communities.  “Shout out celebrations” to the following: 
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• Don Dalziel received the Athletic Director Service Award from the Washington State Secondary School 
Athletic Administrators; 

• Shorewood was named as an “ambassador school” by the Pacific Northwest Basketball Officials 
Association for outstanding sportsmanship;  

• Shorecrest was named the 11th best high school in the state by U.S. News and World Report; 
• Shorewood girls track team was named Academic State Champions for the spring sports season with a 

combined 3.917 GPA; 
• Washington School Public Relations Association (WSPRA) honored (1) Shorewoodʼs photo of the cross 

country team at Camp Casey taken by Paul Villanueva, (2) the Districtʼs website and webmaster Brent 
Degenhardt, and (3) the wall calendar produced by Craig Degginger. 

 
Executive Session 

Ms. Ehrlichman announced at 9:25 p.m. that the Board was moving into Executive Session to review the 
performance of a public employee for approximately 30 minutes.  The Board took a short break and 
convened an Executive Session at 9:30 p.m.  
 
 
Adjournment:  9:55 p.m.   
 
 
 ___________________________________ 
 Deborah Ehrlichman, President 
 
Attest:  June 10, 2013 
 
 
 
 
________________________________________ 
Sue Walker, Secretary 
Shoreline Board of Directors 

 
 

All documents referenced in the minutes may be viewed in the Superintendentʼs Office during normal 
business hours. 


